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Aging 2000: Our Health Care Destiny
A user-friendly guide of best practice for leading
groups in various settings and with different
populations, which incorporates the latest
developments in today's mental health marketplace.
Features multiple theoretical perspectives and
guidelines for running groups for diverse populations,
in the US and worldwide Offers modern approaches
and practical suggestions in a user-friendly and jargonfree style, with many clinical examples Includes a
major component on resiliency and trauma relief
work, and explores its impact on clinicians
Accompanied by an online resource featuring
discussions of psychotherapeutic techniques in
practice

Mastery Motivation
Early in this century, most empirically oriented
psychologists believed that all motivation was based
in the physiology of a set of non-nervous system
tissue needs. The theories of that era reflected this
belief and used it in an attempt to explain an
increasing number of phenomena. It was not until the
1950s that it became irrefutably clear that much of
human motivation is based not in these drives, but
rather in a set of innate psychological needs. Their
physiological basis is less understood; and as
concepts, these needs lend themselves more easily to
psycho logical than to physiological theorizing. The
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convergence of evidence from a variety of scholarly
efforts suggests that there are three such needs: selfdetermination, competence, and interpersonal
relatedness. This book is primarily about selfdetermination and competence (with particular
emphasis on the former), and about the processes
and structures that relate to these needs. The need
for interpersonal relat edness, while no less
important, remains to be explored, and the findings
from those explorations will need to be integrated
with the present theory to develop a broad,
organismic theory of human motivation. Thus far, we
have articulated self-determination theory, which is
offered as a working theory-a theory in the making.
To stimulate the research that will allow it to evolve
further, we have stated self-determination theory in
the form of minitheories that relate to more
circumscribed domains, and we have developed
paradigms for testing predictions from the various
minitheories.

The Sense of Injustice
My Red Shirt and Me The red shirt incident begins
with a rather ordinary red shirt. Not a brightly colored
red shirt, not a dramatic cherry or firehouse red, more
like a faded burgundy. But, for several days, my very
iden tity was bound up in its redness. It was me, and I
wore it with the pride a matador takes in his splendid
cape, a hero in his medals of bravery, or a nun in her
religious habit. I'll never forget the bound less joy I
felt wearing that simple, pullover, short-sleeved red
shirt in the hospital--or the rush of relief that I
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experienced when, at last, I decided to surrender it.
However, we are getting ahead of our story, which
starts a short time earlier with a most unfortunate
accident. A light flurry of wet snow had begun to fall
as the university limousine turned the corner on its
way from the Bronx campus of New York University to
the downtown campus. Although eight of us were
packed into the car and had resigned ourselves to the
usual boring faculty meeting awaiting us, somehow a
spontaneous air of joviality was created.

Collecting in a Consumer Society
Interdisciplinary research has been a popular idea
with many people in the last 20 years. Academic
administrators have admonished their faculty to
become more interdisciplinary. Students often
request the chance to pursue an interdisciplinary
degree. While the issue of managing interdisciplinary
projects has received a fair amount of attention by
those interested in science management,
interdisciplinary research has received little attention
from historians, philosophers or sociologists of
science or from scientists themselves. Yet, there l;lre
a number of cases within the life sciences where
researchers have been actively engaged in endeavors
that take them across disciplinary boundaries. These
are ripe for investigation by those interested in the
process of science. To provide an in-depth study of
some historical or contemporary cases of cross
disciplinary research activity in the life sciences, a
conference was held at Georgia State University in
May, 1984. This conference was supported by the
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National Endowment for the Humanities (U. S. A. )
through their research conference program. Over a
three-day period historians, philosophers, and
researchers who were actively engaged in various of
the life sciences discussed specific examples of
interdisciplinary research and tried to analyze what
was needed for successful crossing of disciplinary
boundaries. After the conference, each of the
participants revised their original presentations, partly
in light of the discussion at the conference. The
papers in this volume are the fruits of that endeavor.

Character Strengths and Virtues
The second volume in the Advances in Personality
Psychology series, this book presents an authoritative
collection of works by leading experts in the field. It
focuses on three of the major issues in personality
psychology: personality, affect and arousal;
personality and intelligence; and personality
structure. The first part of the book seeks to analyse
cognitive biases dependent on anxiety and the
biological foundations of thought and action. It also
looks at the influence of temperamental traits on
reaction to traumatic events. In the second part,
contributions consider the mutual relations between
personality and intelligence, the similarities and
differences between personality and intelligence, and
the cognitive mechanisms of human intelligence and
personality. The final part analyses personality
structure across cultures and presents a model of
personality relevant to situational descriptions. All the
authors are experienced and renowned experts in the
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field of personality psychology. The volume
incorporates critical reviews, bringing the reader upto-date with key issues, and unique data from
contemporary empirical research projects, reflecting
the diversity and vigour of current work on personality
psychology.

Intrinsic Motivation and SelfDetermination in Human Behavior
Students of Color and the Achievement Gap is a
comprehensive, landmark analysis of an
incontrovertible racialized reality in U.S. K-12 public
education---the relentless achievement gap between
low-socioeconomic students of color and their
economically advantaged White counterparts. Award
winning author and scholar Richard Valencia provides
an authoritative and systemic treatment of the
achievement gap, focusing on Black and Latino/Latina
students. He examines the societal and educational
factors that help to create and maintain the
achievement gap by drawing from critical race theory,
an asset-based perspective and a systemic inequality
approach. By showing how racialized opportunity
structures in society and schools ultimately result in
racialized patterns of academic achievement in
schools, Valencia shows how the various indicators of
the achievement gap are actually symptoms of the
societal and school quality gaps. Following each of
these concerns, Valencia provides a number of reform
suggestions that can lead to systemic transformations
of K-12 education. Students of Color and the
Achievement Gap makes a persuasive and well
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documented case that school success for students of
color, and the empowerment of their parents, can
only be fully understood and realized when
contextualized within broader political, economic, and
cultural frameworks.

SuperMotivation
Self-determination theory is a theory of human
motivation that is being increasingly used by
organizations to make strategic HR decisions and
train managers. It argues for a focus on the quality of
workers' motivation over quantity. Motivation that is
based on meaning and interest is showed to be
superior to motivation that is based on pressure and
rewards. Work environments that make workers feel
competent, autonomous, and related to others foster
the right type of motivation, goals, and work values.
The Oxford Handbook of Work Motivation,
Engagement, and Self-Determination Theory aims to
give current and future organizational researchers
ideas for future research using self-determination
theory as a framework, and to give practitioners ideas
on how to adjust their programs and practices using
self-determination theory principles. The book brings
together self-determination theory experts and
organizational psychology experts to talk about past
and future applications of the theory to the field of
organizational psychology. The book covers a wide
range of topics, including: how to bring about
commitment, engagement, and passion in the
workplace; how to manage stress, health, emotions
and violence at work; how to encourage safe and
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sustainable behavior in organizations; how factors like
attachment styles, self-esteem, person-environment
fit, job design, leadership, compensation, and training
affect work motivation; and how work-related values
and goals are forged by the work environment and
affect work outcomes.

Coparticipant Psychoanalysis
Human Motivation
Dr. Mruk has produced a highly readable new edition
of his original work on an often misunderstood
psychological construct--self-esteem. Mruk's view that
self-esteem is a critically important influence on
psychological adjustment and quality of life is now an
accepted tenet in personality theory. Lack of selfesteem is frequently a precursor to depression,
suicidal behavior, and other personality disorders.
Nonetheless, the clinical diagnosis of self-esteem
problems has lacked the basis of an overarching
theory. Dr. Mruk's comprehensive analysis distills the
literature on self-esteem into practical and reliable
treatment methods for both clinicians and
researchers. The new edition contains updated
research and current terms, and addresses the selfesteem "backlash." He concludes with worksheets
and detailed guidelines for conducting self-esteem
building workshops. Added features include: Major
theories of self-esteem Chapter on the new positive
psychology 150 new references Dr. Mruk has
developed a writing style that is successfully oriented
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toward both academic and clinical audiences in the
areas of counseling, education, nursing, psychology,
and social work, thus providing much-needed
information for teachers, students, and practicing
clinicians in a clear, concise way.

Intrinsic Motivation
Social Psychology in Transition
The Wiley Blackwell Handbook of Mindfulness brings
together the latest multi-disciplinary research on
mindfulness from a group of international scholars:
Examines the origins and key theories of the two
dominant Western approaches to mindfulness
Compares, contrasts, and integrates insights from the
social psychological and Eastern-derived perspectives
Discusses the implications for mindfulness across a
range of fields, including consciousness and cognition,
education, creativity, leadership and organizational
behavior, law, medical practice and therapy, wellbeing, and sports 2 Volumes

Barriers Between Women
Emergence of Individual Differences in Social Context
ROBERT B. ZAJONC A priest who was a heavy smoker
once asked his bishop if it was all right if he smoked
while praying. Appalled, the bishop chastised the
priest for the very thought of soiling the solemn
moment of prayer with such a filthy habit. Some years
passed and the bishop came again through our
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priest's parish. And our tormented priest asked again
about his predicament. But he asked a somewhat
different question: "Your excellency," he said, "is it all
right to pray while smoking?" There was no hesitation
in the bishop's answer. "Of course!" he said. "There is
nothing in the world that should keep you from
praying. You can always pray, my son. You should
miss no opportunity to pray. Whenever you wish to
pray, by all means pray!" The relationship between
individual differences and social psychology is roughly
the same as between smoking and praying. Many
social psychologists, and especially experimental
social psycholOgists, are openly disdainful of individ
ual difference variables. They avoid them in their
studies and refuse to incor porate them in theories.
The reasons for their (and we really should say "my"
because the author is no exception in this matter)
attitude are not obvious.

Behavior and the Natural Environment
Offering a timely snapshot of current theory and
research in the field of psychology in foreign language
learning, this book is accessible to both specialists
and non-specialists. Each chapter focuses on a
different psychological construct and provides an
overview of current thinking in the area drawing on
insights from educational psychology.

Self-Esteem Research, Theory, and
Practice
Developmental Psychopathology, Volume 3, Risk,
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Disorder, and Adaptation provides a life span
developmental perspective on "high-risk" conditions
and mental disorders. Moreover, it examines
developmental pathways to resilient adaptation in the
face of adversity.

Developmental Psychopathology, Risk,
Disorder, and Adaptation
Economic collapse, poverty, disease, natural
disasters, the constant threat of community unrest
and international terrorism--a quick look at any
newspaper is enough to cause almost anyone to feel
trapped and desperate. Yet the recent election also
revealed a growing search for hope spreading through
society. In the timely Hope in the Age of Anxiety,
Anthony Scioli and Henry Biller illuminate the nature
of hope and offer a multitude of techniques designed
to improve the lives of individuals, and bring more
light into the world. In this fascinating and humane
book, Scioli and Biller reveal the ways in which human
beings acquire and make use of hope. Hope in the
Age of Anxiety is meant to be a definitive guide. The
evolutionary, biological, and cultural roots of hope are
covered along with the seven kinds of hope found in
the world's religions. Just as vital, the book provides
many personal tools for addressing the major
challenges of the human condition: fear, loss, illness,
and death. Some of the key areas illuminated in Hope
in the Age of Anxiety: How do you build and sustain
hope in trying times? How can hope help you to
achieve your life goals? How can hope improve your
relationships with others? How can hope aid your
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recovery from trauma or illness? How does hope
relate to spirituality? Hope in the Age of Anxiety
identifies the skills needed to cultivate hope, and
offers suggestions for using these capacities to realize
your life goals, support health and healing, strengthen
relationships, enhance spirituality, and inoculate
yourself against the despair that engulfs many
individuals.

Work Motivation
Eight years ago, four psychologists with varying
backgrounds but a common in terest in the impact of
environmental stress on behavior and health met to
plan a study of the effects of aircraft noise on
children. The impetus for the study was an article in
the Los Angeles Times about architectural
interventions that were planned for several noiseimpacted schools under the air corridor of Los Angeles
Interna tional Airport. These interventions created an
opportunity to study the same chil dren during noise
exposure and then later after the exposure had been
attenuated. The study was designed to test the
generality of several noise effects that had been well
established in laboratory experimental studies. It
focused on three areas: the relationship between
noise and personal control, noise and attention, and
noise and cardiovascular response. Two years later, a
second study, designed to replicate and extend
findings from the first, was conducted.

The Handbook of Life-Span Development,
Volume 2
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"Character" has become a front-and-center topic in
contemporary discourse, but this term does not have
a fixed meaning. Character may be simply defined by
what someone does not do, but a more active and
thorough definition is necessary, one that addresses
certain vital questions. Is character a singular
characteristic of an individual, or is it composed of
different aspects? Does character--however we define
it--exist in degrees, or is it simply something one
happens to have? How can character be developed?
Can it be learned? Relatedly, can it be taught, and
who might be the most effective teacher? What roles
are played by family, schools, the media, religion, and
the larger culture? This groundbreaking handbook of
character strengths and virtues is the first progress
report from a prestigious group of researchers who
have undertaken the systematic classification and
measurement of widely valued positive traits. They
approach good character in terms of separate
strengths-authenticity, persistence, kindness,
gratitude, hope, humor, and so on-each of which
exists in degrees. Character Strengths and Virtues
classifies twenty-four specific strengths under six
broad virtues that consistently emerge across history
and culture: wisdom, courage, humanity, justice,
temperance, and transcendence. Each strength is
thoroughly examined in its own chapter, with special
attention to its meaning, explanation, measurement,
causes, correlates, consequences, and development
across the life span, as well as to strategies for its
deliberate cultivation. This book demands the
attention of anyone interested in psychology and
what it can teach about the good life.
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Remembered Self
A unique compendium of international investigations
into motivation and performance, this book offers
chapters by industrial and organizational
psychologists from the United States, Europe,
Australia, and Japan as they share their theories,
concepts, empirical evidence, and practical evidence
regarding the subject. The volume focuses on three
distinct themes: * the relationship between
motivation and performance * practical examples of
building and strengthening the motivating potential
with particular attention paid to productivity and the
health of the employees * the development of work
motivation over time and the change of the relative
importance of central variables Work Motivation
provides an exceptional blend of modern theoretical
approaches, technologically sound techniques for
solving practical problems, and empirical results to
prove theoretical and technical validities.

High Commitment High Performance
Competency-based HRM is a methodology adopted by
various organizations to assess the current capacity
of their resources based on competencies, against the
capacity needed to achieve the vision, mission and
business goals of the organization. This book
comprehensively dwells on all the aspects of
competency-based Human Resource Management,
and its relevance in various industry verticals. The
book has been organized into five chapters—each
focusing on the tools and techniques to judge core
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competencies. Beginning with the fundamental
theories and definitions of competency, the book goes
on explaining the mapping methods like Repertory
Grid, DACUM, competency card sort activity and so
on. The book further presents the analytical tools that
help to build competency models which help in
establishing reliability. Benchmarking competency
models and assessment tools are also dealt with in
detail. The concluding chapter elaborates competency
applications to Human Resource Management in the
functional areas of recruitment training and
development. The book is interspersed with the Case
Studies to add practical insight to the subject. The
book serves both as a textbook for management
students and as a reference book for working HR
professionals.

Psychology for Language Learning
From a pioneering researcher, this book synthesizes
the best current knowledge on resilience in children
and adolescents. Ann S. Masten explores what allows
certain individuals to thrive and adapt despite
adverse circumstances, such as poverty, chronic
family problems, or exposure to trauma. Coverage
encompasses the neurobiology of resilience as well as
the role of major contexts of development: families,
schools, and culture. Identifying key protective factors
in early childhood and beyond, Masten provides a
cogent framework for designing programs to promote
resilience. Complex concepts are carefully defined
and illustrated with real-world examples.
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Advances in Personality Psychology
This book is an exploration of some of the
psychological and so cial-psychological factors that
have created barriers between women. Particular
attention is paid to the daughter-mother relationship.
The content is based on psychotherapy material, test
results and conversations with patients and nonpatients across a wide age span. I acquired the
material in my various roles as a clinician, researcher
and theorist-and, always, as a woman, with whatever
special biases and special understandings that might
involve. Because much of the book deals with the
development of wom en's difficulties in relationships
with other women, the emphasis will often be on how
the growing daughter feels in her relationship with
her mother. The mother's feelings will be discussed
very little for two reasons: to limit the scope of this
book and because much of what applies to the
daughter also applies to the mother. It is often due to
her own experiences as a daughter that the mother
encounters difficulty in rearing her own daughter or
feeling com fortable about her ability to do so. But it
is important for the reader to keep in mind throughout
the book that child-rearing is a frighten ing, difficult
task at least part of the time for virtually every
mother. In any long-term relationship, one begins to
experience one's own needs, and it is simply human
to wish that the other person in the relationship (even
an infant or young child) would meet those needs.

Studies in Educational Psychology
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Ordinary Magic
Traditionally, two clinical models have been dominant
in psychoanalysis: the classical paradigm, which
views the analyst as an objective mirror, and the
participant-observation paradigm, which views the
analyst as an intersubjective participant-observer.
According to John Fiscalini, an evolutionary shift in
psychoanalytic consciousness has been taking place,
giving rise to coparticipant inquiry, a third paradigm
that represents a dramatic shift in analytic clinical
theory and that has profound clinical implications.
Coparticipant inquiry integrates the individualistic
focus of the classical tradition and the social focus of
the participant-observer perspective. It is marked by a
radical emphasis on analysts' and patients' analytic
equality, emotional reciprocity, psychic symmetry,
and relational mutuality. Unlike the previous two
paradigms, coparticipant inquiry suggests that we are
all inherently communal beings and, yet, are
simultaneously innately self-fulfilling, unique
individuals. The book looks closely at the therapeutic
dialectics of the personal and interpersonal selves
and discusses narcissism—the perversion of the
self—within its clinical role as the neurosis that
contextualizes all other neuroses. Thus the goal of
this book is to define coparticipant inquiry; articulate
its major principles; analyze its implications for a
theory of the self and the treatment of narcissism;
and discuss the therapeutic potential of the
coparticipant field and the coparticipant nature of
transference, resistance, therapeutic action, and
analytic vitality. Fiscalini explores "analytic space,"
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which marks the psychic limit of coparticipant
activity; the "living through process," which, he
suggests, subtends all analytic change; and
"openness to singularity," which is essential to
analytic vitality. Coparticipant Psychoanalysis brings
crucial insights to clinical theory and practice and is
an invaluable resource for psychoanalysts and
therapists, as well as students and practitioners of
psychology, psychiatry, and social work.

COMPETENCY-BASED HUMAN RESOURCE
MANAGEMENT
Surveys show that 73% of workers are less motivated
than they used to be, and 84% could perform
significantly better if they wanted to. Perhaps most
shocking of all, a full 50% of workers say they are
exerting only enough energy to hang on to their jobs!
This crisis needs radical treatment - and that's what
Dean R. Spitzer provides with his original, ideapacked strategies for boosting employee motivation
and performance. Instead of focusing on how
individual managers can motivate individual
employees, SuperMotivation shows you how to
"motivationally transform" an entire organization.
Based on the author's firsthand experience with a
variety of companies and thousands of interviews,
SuperMotivation takes a fresh approach to an age-old
dilemma. Each chapter is full of immediately
applicable techniques that any organization can use
to "maximize the bang for its motivational bucks."
You'll find hundreds of practical suggestions for
motivationally transforming jobs, teams, meetings,
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suggestion systems, training, performance appraisals,
compensation, benefits, and much more.

Motivation Reconsidered
The importance of justice cannot be overstated. As
one author has put it, "A better understanding of how
justice concerns develop and function in people's lives
should enable us to plan more effectively for
institutional and other social change to deal with the
problems that confront humankind" (S. C. Lerner,
1981, p. 466). The volume in which that statement
appeared-an earlier one in this same series-was
devoted to exploring the impact that dwindling
resources and an increasing rate of change have had
upon people's concern for justice. In contrast, the
present volume places greater emphasis on the word
under standing, as it was used in the context of the
preceding quotation, than upon effective planning,
social change, and ways of dealing with human
problems. Nothing in that statement of purpose is
meant to belittle the urgency of translat ing
understanding into action, because the social
significance of justice concerns is a major factor that
has prompted the authors of the chapters in this book
to do research in the area. Rather, this volume
receives its emphasis from Kurt Lewin's famous
dictum there is nothing so practical as a good theory.
The need for good theory is ongoing, and these pages
are dedicated to a search for new pathways toward
better theory.

Divorce
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As I begin to write this Preface, I feel a rush of
excitement. I have now finished the book; my gestalt
is coming into completion. Throughout the months
that I have been writing this, I have, indeed, been
intrinsically motivated. Now that it is finished I feel
quite competent and self-determining (see Chapter
2). Whether or not those who read the book will
perceive me that way is also a concern of mine (an
extrinsic one), but it is a wholly separate issue from
the intrinsic rewards I have been experiencing. This
book presents a theoretical perspective. It reviews an
enormous amount of research which establishes
unequivocally that intrinsic motivation exists. Also
considered herein are various approaches to the
conceptualizing of intrinsic motivation. The book
concentrates on the approach which has developed
out of the work of Robert White (1959), namely, that
intrinsically motivated behaviors are ones which a
person engages in so that he may feel competent and
self-determining in relation to his environment. The
book then considers the development of intrinsic
motiva tion, how behaviors are motivated intrinsically,
how they relate to and how intrinsic motivation is
extrinsically motivated behaviors, affected by
extrinsic rewards and controls. It also considers how
changes in intrinsic motivation relate to changes in
attitudes, how people attribute motivation to each
other, how the attribution process is motivated, and
how the process of perceiving motivation (and other
internal states) in oneself relates to perceiving them
in others.

The Oxford Handbook of Work
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Engagement, Motivation, and SelfDetermination Theory
Hope in the Age of Anxiety
In this bestselling textbook, contributors describe
theories of normal human development advanced by
such pioneers as Sigmund Freud, Anna Freud, Jean
Piaget, Nancy Chodorow, Daniel Levinson, Erik
Erikson, and Margaret Mahler. Beginning with infancy,
toddlerhood, and preschool, each chapter examines
corresponding ideologies concerning maturation and
development in middle childhood, adolescence,
adulthood, and old age, while acknowledging that no
one theory can encompass all aspects of human
development. In-depth analyses of the psychology
and sociology of development provide educators and
practitioners with insights into the specific social
contexts of human behavior and help identify
variables and deviations. This second edition features
up-to-date empirical information, including additional
studies on diverse populations, and a new chapter on
attachment theory, a growing area of interest for
today's clinicians.

The Wiley Blackwell Handbook of
Mindfulness
The theme of the present volume concerns people' s
response to the natural environment, considered at
scales varying from that of a house hold plant to that
of vast wilderness areas. Our decision to focus on this
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particular segment of the physical environment was
prompted in part by the intrinsic interest in this
subject on the part of a diverse group of sodal
scientists and professionals-and of laypersons, for
that matter and in part by the relative neglect of this
topic in standard treatments of the environmentbehavior field. It also serves to bring out once again
the interdisdplinary nature of that field, and we are
pleased to have been able to inc1ude representatives
from geography, sodology, soda! ecology, and natural
recreation among our contributors. We believe that
this volume will serve a useful purpose in helping to
integrate the find ings and concepts in this presently
somewhat fragmented field, scat tered as they are
over a very diverse array of publications representing
a similarly varied group of spedalties. It is hoped that
the result will be to stimulate future development of
this area and to add a measure of in creased
coherence to it. Volume 7 of our series will be
devoted to the theme of elderly people and the
environment, with M. Powell Lawton joining us as
guest co-editor. The titles of the papers comprising
Volume 7 are shown on page v. Irwin Altman J oachim
F. Wohlwill ix Contents Introduction . . . . . . . . . . . . . . .
.................................

Integrating Scientific Disciplines
Not since William Goode's Women in Divorce in the
1950's have we had such a comprehensive study of
adjustment to divorce. This longitudinal work views
divorce as a transition process which may have
positive or negative outcomes over time. In addition
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to statistical analysis, the book includes very
interesting case studies to demonstrate the dynamic
events occurring as individuals refashion their lives
after the breakup of their marriages. Researchers on
divorce and the interested public will find this book
very valuable for years to come." —Colleen L.
Johnson, Ph.D.Professor Medical Anthropology,
University of California, San Francisco We are
witnessing a steady increase in the overall number of
older adults who are divorced, yet the majority of
divorce research has concerned itself with persons in
the younger adult years. This unique, groundbreaking
book addresses the critical need for information on
the impact of divorce on individuals in all age groups,
and pays special attention to age as a factor in the
effects of divorce on both men and women. Written
by an interdisciplinary team of social and behavioral
scientists, Divorce: Crisis, Challenge or Relief?
provides the invaluable results gained from their life
span study of divorced adults. Divorce is the product
of hundreds of interviews containing a host of very
specific questions conducted with divorced adults
between the ages of 20 and 79, both just after their
divorce and again several years later.

Behavior, Health, and Environmental
Stress
The seventeenth annual symposium sponsored by the
Texas Research Institute of Mental Sciences was held
October 23-26, 1983, in Houston, Texas. The theme
was Aging 2000: Our Health Care Destiny. This
volume on social, psychological, economic, and
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ethical aspects and a companion volume (Volume I)
on biomedical aspects include edited versions of the
presentations by about 80 speakers. Their papers
were directed at practitioners, researchers, and
medical educators who will be active and productive
in the year 2000, and we focused on those who would
influence the evolution of care of elderly persons
during the next 17 years. We chose topics that would
be of particular interest to teachers and current
planners in the disciplines concerned with delivery of
health and social services. We believe that having a
core of more qualified and better trained practitioners
will help the population of aged persons achieve a
higher level of physical and mental health, life
satisfaction and happiness, find better coping
techniques and control of environmental stresses, and
attain personal and social goals. Our Goals While
preparing for the symposium we knew that the status
ofthe art in 1983 obviously would be the base from
which we would work, but we asked our speakers to
give priority to future planning and directions.

Students of Color and the Achievement
Gap
How to create the high-performance, highcommitment organization Integrating knowledge from
strategic management, performance management,
and organization design, strategic human resource
expert and Harvard Business School Professor Michael
Beer outlines what the high-commitment, highperformance organization looks like and provides
practitioners with the transformation process to help
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them get there. Starting with leaders who have the
right values, Beer shows how to weave together a
complete system that includes top-to-bottom
communication, organization design, HR policies, and
leadership transformation process, and outlines what
practitioners must do in HR, structure, systems, goals,
culture, and strategy to create high-performance
organizations.

Developmental Theories Through the Life
Cycle
A theory for psychologists on the role of memory in
personality psychology. In The Remembered Self,
Jefferson A. Singer and Peter Salovey persuasively
argue that memories are an important window into
one's life story, revealing characteristic moods,
motives, and thinking patterns. Through experimental
evidence, clinical case material, and examples from
literature, the authors offer a fresh perspective on the
role of memory in personality and clinical psychology.
Unlike the conventional psychoanalytic approach to
memory, which concentrates on what is forgotten,
Singer and Salovey treat memory in a new and
different way with an emphasis on what is
remembered. Theirs is a bold new theory of memory
and self that is both comprehensive and accessible.

Uniqueness
How diverse or potentially overlapping are the
numerous self-models, self-theories, and directions of
self-research? It has become clear that the processes
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associated with the self are complex and diverse, and
that many of the approaches associated with the self
have been pursued in isolation. Moreover, the fact of
there being different traditions within developmental
and social psychology, as well as different traditions
in Europe and North America, has also led to a certain
cacophony when we examine the self-field as a whole.
The chapters here confront these differences, trying
to come to terms with phenomena that are
overarching, that extend through the dimensions of
developmental psychology, social psychology,
motivation psychology, and parts of clinical
psychology. The book as whole gives a clear
presentation of the issues, questions and phenomena
that surface in research fields known as self
psychology.

The Wiley-Blackwell Handbook of Group
Psychotherapy
This groundbreaking book examines the relationship
between the development of the consumer society
and the rise of collecting by individuals and
institutions. Rusell Belk considers how and why
people collect, as individuals, corporations and
museums, and the impact this collecting has on us
and our culture. Collecting in a Consumer Society
outlines the history of museum collecting from
ancient civilizations to the present. It also looks at
aspects of consumer culture - advertizing, department
stores, mass merchandizing, consumer desires, and
how this relates to the activity of collecting. Collecting
in a Consumer Society is the first book to focus on
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collecting as material consumption. This is a
provocative and engaging book, essential reading for
anyone involved with the process of collecting.

Intrinsic Motivation at Work
Small social groups are fundamental for achieving
personal growth, social development, socialization,
and the skills of sustaining relevance, relationships,
and connections to society. Unfortunately, those who
would benefit most from small groups often find
themselves unable to achieve membership. Lacking
the necessary skills for entry, these individuals may
never enjoy the advantages of group membership.
Advancing a practice methodology that specifically
targets the socially unskilled, Norma C. Lang provides
much-needed guidance to practitioners helping
individuals become part of group life. Grounded in
extensive practice, Lang's methodology addresses the
special needs and anomalous functioning of
individuals who lack the skills to form and use groups.
She outlines the unique pregroup processes of
socially unskilled populations and provides a
methodology for advancing social competence. She
also identifies the professional and agency
requirements for working with presocial processes.
Widely applicable to practice with social work groups,
Lang's method greatly expands the literature on
social work theory and practice with individuals and
groups.

The Self in European and North American
Culture
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In the past fifty years, scholars of human
development have been moving from studying
change in humans within sharply defined periods, to
seeing many more of these phenomenon as more
profitably studied over time and in relation to other
processes. The Handbook of Life-Span Development,
Volume 2: Social and Emotional Development
presents the study of human development conducted
by the best scholars in the 21st century. Social
workers, counselors and public health workers will
receive coverage of the social and emotional aspects
of human change across the lifespan.

Integrating the Individual and the
Organization
The emphasis on organizational change in the
corporate life of recent years-including job redesign,
autonomous groups, high performance work systems,
and the redesign of control systems-owes a great deal
to the pioneering work of Chris Argyris. This book
examines how individuals in organizations can
become more effective, in turn making organizations
more effective. It explores the conventional pyramidal
structure of organizations, in which there is top-down
control by managers over workers, and examines
their negative consequences. These include
organizational injustice and eventually irrational
decision-making. Argyris also discusses the
characteristic learning system of the modern
organization, which he describes as "single-loop" in
character. This system, he argues, is only adequeate
enough to permit the organization to implement
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existing policies. It does not permit the more difficult
and comprehensive task of questioning underlying
goals and assumptions, which he terms "doubt loop"
learning. In this kind of learning, the organization is
able to confront the more difficult problems that
affect organizations in a time of transition. In his new
introduction, Argyris reviews the strengths and
limitations of the argument advanced in "Integrating
the Individual and the Organization. "He describes
why the pyramidal structure endures, and why
creating a self-learning organization is an even more
challenging task than he has imagined. The book will
be of interest to professionals with a long-standing
interest in organizational development as well as
those just entering the field, managers confronting
the challenge of organization change, and researchers
in organizational behavior and theory.

Dimensions of Psychology
A guide to workforce motivation discusses the
limitations of older practices, the importance of
building a culture of purpose and self-management,
and four methods by which managers can render
work energizing and compelling. Reprint.

Group Work Practice to Advance Social
Competence
This book represents a major revision of my earlier
work, Theories of Motivation: From Mechanism to
Cognition. A number of shortcomings in the p,revious
book became increasingly evident to me. First of all,
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there were serious omissions. Second, there has been
much new knowl edge since the inception of the prior
book, so that it was becoming out dated. And finally, I
was dissatisfied with some of the writing, feeling that
parts of the book were needlessly complex and that
certain topics did not deserve the space that they
were allotted. A revision, therefore, was initiated. I
attempted to fill some of the gaps by including
chapters on psychoanalytic, social learning, and
humanistic theory. Furthermore, other topics that
could have been dis cussed within the outline of
Theories of Motivation but were neglected are
incorporated into the present volume. These topics
include, for ex ample, social facilitation, arousal,
emotions, personal responsibility, and the irrationality
of attributions. In addition to this new material, I up
dated the ideas examined in Theories of Motivation.
Little could be altered in-the sections on H ullian and
Lewinian theory, for these con ceptions are no longer
undergoing modification. The discussion of these
theories was merely shortened and simplified,
bringing them more in line with their current influence
in psychology. But achievement and attribution
theories have changed in the past years - or at least
our understanding in these areas has changed - and
discussion of these topics was greatly altered.
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