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Organisational Behaviour

This comprehensive textbook adopts a psychological perspective to take a fresh
look at organisational behaviour. It is a suitable text for accompanying
undergraduate psychology courses, providing both the necessary grounding for the
student and a realistic backdrop to contextualize theories and add a real-life
dimension. Human resource managers should also find this book of interest.; Using
a series of boxed illustrations and tables to enhance the text, the author presents
the basic tools for understanding organisational psychology and helps readers to
understand and grapple with the issues faced by researchers in the field. Special
sections are provided on research, human resources and cross-culturalism at the
end of each chapter. Key Features: * A comprehensive, up-to-date and integrated
introduction to organizational psychology for students * The author is both a gifted
educator/author and a leading researcher in the field * Abundant student exercises
and summary tales

Organizational Behavior

A succinct, lively and robust introduction to the subject of OB that offers clear,
focussed coverage of the most important topics in an accessible way. Brooks et al
aims to encourage critical examination of the theory of organisational behaviour
whilst also enabling students to interpret and deal with real organisational
problems. It has proved a popular student choice because it combines relative
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brevity with thorough coverage and plentiful real-world examples. This book is
particularly well-suited to short or introductory courses or those requiring a concise
but broad introduction to organisational behaviour.

Organizational Behaviour: A Modern Approach

This brand new textbook on organizational behaviour features a fictional running
case study to help students see how theory translates into practice in a familiar
setting. Covering all the organizational behaviour topics a new student needs to
know, and packed with real-life examples, this innovative approach truly brings the
subject to life.

Strategies for Managing Computer Software Upgrades

This book focuses on understanding and managing organizational behavior in an
international context, considering the conceptual framework of culture and offering
practical advice for navigating cultures in the workplace. Readers will gain new
tools to interpret behavior, helping them to manage international challenges
effectively. The authors outline the critical management and adaptation skills
necessary to develop within a globalized organization, teaching the reader how to
recruit, coordinate, and evaluate an international team. Updated "Culture Clash"
and "Global Innovations" boxes provide important insights into identifying a core
set of values to "customize" management techniques across cultures, focusing
particularly on growing countries like India and China. The new edition features a
more streamlined chapter structure, updated discussion questions, and new end-of-
chapter cases with self-scoring quizzes for further development. International
Organizational Behavior will prove a valuable resource for any student of
organizational behavior, international management, and international business. A
companion website provides additional support for instructors, featuring an
instructor’s manual, test bank, and PowerPoint slides.

Organizational Behavior and Public Management, Revised and
Expanded

Organizational Behavior in Sport Management provides numerous real-life
examples from organizations and immerses students in the key behavioral issues
that those in sport organizations face today. The text comes with an instructor
guide that offers many useful tools to help instructors enhance students’ learning.

Organizational Behavior

Structure of the Book: The structure is logical and easy to use. The book begins
with an introductory section (Part I) which describes and illustrates the Foundations
of Organizational Behaviour. The book next discusses, in Part II, Individual
Processes and Behaviour. It then moves, in Part III, to examine the interactions
among individuals in Group Behaviour. Part IV discusses The Organization System
and, finally, in Part V, the book presents Organizational Dynamics.Numerous up-to-
date examples: Because many students have limited exposure to real
organizations, the book contains recent examples from a broad spectrum of
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organizations to illustrate the major concepts and to help students apply the
knowledge.Some Distinctive Pedagogical Features: Organizational Behaviour offers
a number of distinctive, time tested and interesting features for students as well as
new and innovative features. These features should facilitate the students'
acquisition and retention of the material.v Learning objectives focus student
attention on upcoming chapter content and show what happens to the manager or
organization.v Cases at the end of the chapter provide students an opportunity to
apply their knowledge in making managerial decisions and recommendations.v
Numerous review and discussion questions follow each chapter. These questions
are designed to enhance student learning and interest.

Organizational Behaviour

Positive Organizational Behaviour: A Reflective Approach introduces the most
recent theoretical and empirical insights on positive organizational practices,
addressing emerging topics such as resilience, job crafting, responsible leadership
and mindfulness. Other books on positive approaches tend to gloss over the
limitations of the positive agenda, but this textbook is unique in taking a reflective
approach, focussing on the positive while also accommodating critical perspectives
relating to power and control. Positive Organizational Behaviour provides an
integrated conceptual framework, evidence-based findings and practical tools to
gain an understanding of the potential of positive organizational practices. This
innovative new textbook will provide advanced management and psychology
students with a grounding in the area, and help them develop strategies for
building effective and responsible organizations.

Organizational Behavior in Sport Management

This student's text in psychology and business has been revised to reflect research
and the needs of modern courses. Additional material covers such topics as cross-
cultural issues, ethics, psychological testing and emotional intelligence, and
chapter summaries and learning objectives are included.

Business Psychology and Organizational Behaviour

Ideal for anyone studying an introductory module in organisational behaviour,
Introduction to Organisational Behaviour is a rigorous critique of all essential
organisational behaviour topics. A comprehensive book with extensive
accompanying online resources makes this a must-have package for anyone
wanting to understand the theory and practice of organisational behaviour.
Practitioner case studies, supporting video interviews where solutions and
approaches are discussed, review questions at the end of every chapter make this
an essential resource. Covering organisational behaviour in the context of
individuals, groups and teams and managing organisations as well as the
importance of organisational structures and emerging issues, Introduction to
Organisational Behaviour gives understanding and guidance on the full spectrum
of organisational behaviour issues. Supported by extensive online resources
including video interviews, clips of key skills lecture slides, additional tutorial
activities and a test bank of multiple choice questions make this a truly integrated
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print and electronic learning package.

Organisational Behaviour

The third edition of Organizational Behaviour: Text and Cases offers a concise yet
comprehensive coverage of the theories that determine behaviour in
organizations. The relationship between effective organizational behaviour and the
effective functioning of an organization is established through a clear and lucid
style of presentation. With the help of necessary concepts, tools and techniques
necessary for understanding behaviour in organizations, this book attempts to
unfold human behaviour at four levels; starting from the individual processes and
moving on to the interpersonal, organizational, and change processes. It
encourages active learning through exercises, field projects and case studies, and
develops competencies that are essential for becoming successful managers and
effective employees in organizations. The three new chapters—Career, Planning
and Management; Performance and Reward Management; and Gender Issues in
Management—help readers understand organizational behaviour in the current
Indian business scenario better. KEY FEATURES • Classroom-tested case studies
pertaining to actual incidents from the workplace • Several examples from BPCL,
HCL Technologies, Wipro, Infosys and SAP highlighting the best practices in the
industry • Caselets focusing on behavioural issues in organizations • Field projects
involving students in data collection and analysis • Marginalia summarizing crucial
points and serving as quick references • A companion website featuring multiple-
choice questions, learning objectives, an instructor’s manual, and PowerPoint
lecture slides enabling effective presentation of concepts

Organisational Behaviour For Dummies

Culture and Organizational Behaviour is a textbook for management studies that
highlights the effect of the confluence of Western and Indian cultural influences. It
adheres to the syllabi of the organizational behaviour courses followed in most
major universities and management institutes. The book presents basic knowledge
of organizational behaviour as developed in the West, adds to these the latest
global research findings, and situates them in the Indian cultural perspective. It
also highlights the issues that emanate from the interface of the Indian culture and
organizational behaviour. Key Features: - Contains updated case studies from
Indian organizations - Focuses on current and emerging strategies in organizational
structures, leadership, power and politics - Covers topics like balancing work and
other responsibilities, power and politics, and conflict and negotiation, which,
though extremely crucial to organizational behaviour, have perhaps not got due
attention in the existing literature - Presents the relatively unexplored effects of
Indian culture on organizational behaviour. Provides a platform where both
theoretical and practical issues can be addressed by managers, researchers,
students and teachers alike.

Organizational Behavior

Perfect For Students Needing A Concise But Broad Introduction To Organisational
Behaviour. It Critically Examines The Three Themes Of: Change, Communication

Page 4/13



Access Free Organisational Behaviour Individuals Groups And Organisation
4th Edition

And Conflict. Encouraging And Promoting The Critical Examination Of The Theory
And Practice, This Book Enables Students To Interpret And Deal With
Organisational Problems.

Organizational Behaviour

Organizational Behavior: Theory and Practice covers the concepts of organizational
behavior. The book discusses the foundations of modern organizational behavior
and the individual or group behavior in organizations. The text then describes
organizational structure and the ways in which individuals, groups, and the
structure all come together in an organizational setting. In this part of the book,
major consideration is given to basic factors in organizational design, contingency
factors in organizational design, and job design. The organizational processes used
in bringing together the individual, the group, and the structure are also
considered. The book further tackles the ways in which organizations deal with
behavioral problems, such as conflict and the fears that often accompany change.
Behavioral psychologists and students taking behavioral courses in management
will find the text useful.

Organisational Behaviour

"This textbook introduces all of the major theories, research findings, principles
and concepts in business psychology and organizational behaviour, whilst
emphasising their real-life application using relevant examples. The book takes the
reader through individual, group, and organizational/HR perspectives on the
subject, while at the same time offering an appreciation of their historical
development and methodological issues. The text has been revised and updated
with new and expanded material including coverage of: recent debates in
occupational psychology; investor psychology or behavioural finance; cognitive
evaluation theory; employee engagement and positive psychology; corporate
memories in culture; storytelling and social media; technostress and environmental
influences on stress; and emergent trends in selection."--Publisher.

Individuals, Groups and Organizations Beneath the Surface

Written jointly from psychological and sociological perspectives, this work covers
the range of disciplines across occupational psychology, group dynamics, and work
and organizations.

Culture and Organizational Behaviour

Organistaional Behaviour

This refreshing textbook shows how research into human behaviour can be applied
in the workplace. It is focussed on helping students to develop the key skills they
will need as future managers and employees. It assumes no prior work experience,
and instead asks students to draw on their everyday experiences. They are invited
to complete a range of innovative activities designed to deepen their
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understanding of key topics, such as personality, perception, and motivation. The
book is an ideal length for one-semester taught courses. It is aimed primarily at
first and second year undergraduate students on Business and Management
degrees, who are taking OB modules for the first time, though could also be used
on postgraduate and MBA courses.

Principles of Organisational Behaviour

Provides an introduction to the field of organizational behavior, covering critical
concepts. This book provides students with online features to reinforce their
knowledge of chapter content with exercises, practice and other learning
opportunities.

Organizational Behaviour

Organizational Behaviour and Gender provides an alternative to the gender silence
of the standard OB textbooks. This Second Edition updates and expands the text's
coverage and employs the most recent research findings to portray the world of
work in a realistic manner. Organizational Behaviour and Gender is a
comprehensive text. The text examines some of the assumptions that have been
made about women at work - for example that women's 'difference' is rooted in
biology and that women and men have contrasting (and even polar opposite) skills
and attitudes. The text considers the key topics in OB (such as selection,
assessment,leadership and motivation) to test such assumptions. The book
describes the reality of working life for women. It examines issues of low pay, part-
time working, family responsibilities, home working and horizontal and vertical job
segregation. It asks whether inequality of opportunity comes about because of
actual gender differences or from prejudicial expectations and thinking. The last
chapter is about sex and sexuality in organizations. Sexual behaviour in
organizations is pervasive but is rarely discussed in OB textbooks. This chapter
describes the masculine and heterosexual business environment and examines the
issues of work romances and sexual harassment. The text provides numerous
learning aids (including discussion topics and chapter questions) to assist both the
lecturer and the student.

Organisational Behaviour

This book looks at how the physical environment of work shapes organizational
behaviour, demonstrating that our physical surroundings at work can have a big
influence on employee productivity, performance and wellbeing. Drawing upon the
latest research, Organizational Behaviour and the Physical Environment provides
comprehensive coverage of the different aspects of the physical environment at
work – the buildings, furnishings, equipment, lighting, air quality and their
configurations. From theories of psychological ownership and work design, to
cultural issues and technology in the workplace, its international range of
contributors provide voices from Australasia, North America, Europe and the Middle
East. This book will be invaluable supplementary reading for advanced students,
researchers and practitioners across the fields of organizational behaviour, HRM,
organizational and environmental psychology, and workspace design.
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Positive Organizational Behaviour

In this unusual study, several South African organizations are viewed through the
framework of chaos and quantum complexity theories. Reaching the conclusion
that a multitude of different skills within a company?complexity?is the best way to
meet organizational goals, the discussion describes how talent and skill can be
amassed through organizational change, attention to group behavior, proper
management of diverse groups, and the use of collective bargaining.

Managing Organisational Behaviour

This volume is an introductory text to the individual and organizational dynamics
by an author with extensive experience in the field. It examines the unconscious
processes of human behaviour that affect all organizations and institutions. It is
aimed at those who are currently employed as managers or consultants, students
of management, and others with the opportunity to develop knowledge skills and
ability in an area of organizational behaviour, which has been largely inaccessible
to the majority.

Organizational Behavior

An ability to feel comfortable with ambiguity, with constant and increasingly
demanding change, with a new, unique commitment to teams and teamwork, and
with a willingness to stay customer-oriented: Sims sees these as the prime
requisites for success in management today. Marshalling evidence from academic
research and practical experience, Sims shows how researchers continue to
redefine the roles and responsbilities of executives and their reports. His book
provides not only the reasons why the new organization is what it is, but how to
cope with it and succeed in it. A must-read for supervisors, managers, executives,
and recent graduates who are ready to take their own places in the new world of
business.

Organizational Behaviour and Gender

Clear, concise, and written by experts currently lecturing in the field,
Organizational Behaviour focuses exclusively on what you need to know for
success in your business course and today's global economy. For a focused view of
organizational behaviour, this is the book for you. The concise, accessible style
makes this the perfect text for introductory courses covering organizations and is
well suited to international students. This innovative textbook features: a clear and
thought-provoking introduction to organizational behaviour relevant, cutting-edge
case studies with global focus hot topics such as emotional intelligence, corporate
responsibility, Generation Y and ethics keep you up-to-date with current business
thinking summaries, activities, key theme boxes and review questions to help
reinforce your understanding Part of the 360 Degree Business series, which
provides accessible yet stimulating introductions to core business studies modules,
this textbook comes with additional support materials including further case
studies, revision summaries and interactive multiple choice questions available
online at www.routledge.com/cw/farmer.
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Business Psychology and Organisational Behaviour

What makes a sport enterprise successful? How can managers working in sport
improve organizational effectiveness through strategic behaviour management?
This comprehensive and accessible textbook addresses these important questions
and examines the theories that underpin organizational analysis in sport. Helping
both students and practitioners to understand the different types of behaviour that
occur within a sports enterprise, it also demonstrates how to develop ways of
managing behaviour more effectively for the benefit of all stakeholders. The book
explores behaviour on individual, interpersonal, group and whole-organization
levels, and presents an evidence-based framework for analysis built around key
concepts such as: Change and culture Leadership Motivation, rewards and
incentives Power and influence Conflict, disputes and grievances Equity, diversity
and inclusion. With international case studies, learning objectives, review questions
and guides to further reading included in every chapter, no other textbook
develops critical skills or an awareness of ethical issues in such detail and depth.
Organizational Behaviour in Sport is essential reading for all students and
practitioners working in sport, leisure or recreation management.

Organizational Behaviour: Text and Cases, 3rd Edition

This book is the first Southern African edition of Stephen P. Robbins's
Organizational Behaviour, the best-selling organisational behaviour textbook
worldwide.

Introduction to Organisational Behaviour

Organizational Behaviour has assumed greater importance due to globalised
economy, technical change and changed social and demographic environment.
The book explains in detail the concepts of individual, group and organizational
behaviour modification. Various theories have been explained in a scientific
manner and have been supported by empirical research. The book is divided into
four parts and written in Indian context. At the end of each chapter, a case has
been given for better assimilation of the contents.

Organisational Behaviour

Organizational Behavior and Public Management reveals how organizational
behavior enables managers to direct resources that advance the programs and
policies of public and government. This edition offers a public sector perspective of
core topics, such as communication, decision-making, leadership, management
ethics, motivation, organizational change, participation and performance appraisal.
Contemporary Psychology called this book "skillful and comprehensiveThere is a
need for a text like thisthe device of juxtaposing theory and application is a sound
one." The authors discuss such topics as communication, decision making, worker
participation and total quality management, organizational change, management
systems, information, computers and organization theory in public management.

Managing Organizational Behavior
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Organisational Behaviour: Engaging People and Organisations uses an integrative
model to teach a robust approach to OB by encompassing five levels of analysis:
environment, individual, groups, leadership and organisation, and demonstrating
how each relates to one another. It teaches a contemporary approach to
Organisational Behaviour that aims to understand, rather than control, human
behaviour in organisations. Unique to this local edition is the inclusion of a ‘critical
perspective’ of Organisational Behaviour introduced through in-chapter features
and the end-of-chapter case study. This complements courses that teach
mainstream theory and advance through to critical examination of the subject
area. This approach presents a side of management that reflects real-world
experiences in the workplace by challenging the managerial perspective and
discussing issues for employees. Premium online teaching and learning tools are
available on the MindTap platform. Learn more about the online tools
cengage.com.au/mindtap

Organizational Behaviour and the Physical Environment

Organizational Behaviour As A Management Discipline Is A Fascinating Subject And
Is Becoming Increasingly Important As People With Diverse Backgrounds And
Cultural Values Have To Work Together Effectively And Efficiently. This Book
Addresses All The Issues That Come In To Play In An Organization In Today S Global
Economy. It Has A Novel Orientation And Its Primary Aim Is To Let Practitioners And
Students Know The Latest And Best Trends In Organizational Behaviour. This Book
Prescribes Methods To Manage Employees And Suggests That The Management
Takes Responsibility For Everything That Might Adversely Affect An Employee S
Capacity To Work Creatively And Intelligently, Irrespective Of The Place Inside The
Organization Or Outside It. The Focus Of The Book Is On Holistic Development Of
The Individual. Peeping Into The Human Mind, It Shows How Organizations Can Tap
The Passions And Fears Of Their Employees To Make Them More Creative And
Productive. The Book Prescribes A Democratic And Inclusive Management Stye. A
Special Feature Of This Book Is That There Is An Innovative Integration Of Chapter
Objectives And Summaries Leading To Analysis Through Caselets. Every Point In
The Objectives Has Corresponding Text And Is Supplemented By A Case. Going
Through This Book Will Be A Personally Fulfilling Experience And Maybe It Succeeds
To Make The Readers Better Human Beings, Better Teachers, Better Friends And
May Be Even Better Managers.

An Introduction to Organisational Behaviour for Managers and
Engineers

Organizational Behavior concisely covers the essential theories and concepts
students need to understand about behavior in organizational settings in the
twenty-first century. Readers interested in management will find insight into into
their own behavior and the behavior of others to help them perform effectively in
organizations. Champoux has carefully selected the topics and built them into
frameworks useful for explaining, analyzing, and diagnosing organizational
processes. Covering both micro and macro perspectives on organizational
behavior, the book includes new topics on leadership styles, generational
differences, and technology in the workplace as well as plenty of examples to help
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students understand the application of various concepts and theories. Upper-level
students of organizational behavior will find the book a useful explanation of
managerial and organizational situations. A companion website, featuring
instructor manual, test bank, and PowerPoint slides, provides additional support for
students and instructors.

Organizational Behavior

This Value Pack consists of Organisational Behaviour: Individuals, groups and
organisation, 3/e by Brooks and The International Business Environment, 1/e by
Brooks/Weatherston/Wilkinson;1/e (ISBN: 9781405883481)

Organizational Behaviour

"The speed with which companies are bringing new software products to market is
having a serious impact on information technology use in organizations. As
vendors release new software products, customers are faced with the prospect of
upgrading to the new software. If not managed properly, the upgrade might cost
inordinate amounts of money and/or curtail employee productivity. To aid IT
managers, this book provides strategies for managing issues associated with the
implementation of software upgrades. In addition, the book presents selected
research papers which provide indepth treatment of the most critical aspects of
software upgrade management"--Provided by publisher.

Organisational Behaviour: Engaging People and Organisations

An Introduction to Organisational Behaviour for Managers and Engineers: A Group
and Multicultural Approach gives a comprehensive overview of how organisations
work, with a special focus on group and team working, and issues of diversity and
intercultural management. This second edition has been updated throughout,
drawing on the latest literature, along with: a new chapter on organisational
change, a process which all managers and engineers will encounter on the job;
case studies and illustrations showing theories in action; more cross-referencing
between chapters, showing how topics are interlinked. This concise textbook not
only provides a practical introduction to organisational behaviour for management
students, but is also specifically geared towards the needs of engineering students
and professionals.

Organisational Behaviour

Substantially revised and expanded edition. It describes and examines the
complex work organisation from a behavioural perspective, and within an Irish
context.

Organizational Behaviour in Sport

This volume is an introductory text to the individual and organizational dynamics
by an author with extensive experience in the field. It examines the unconscious
processes of human behaviour that affect all organizations and institutions. It is
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aimed at those who are currently employed as managers or consultants, students
of management, and others with the opportunity to develop knowledge skills and
ability in an area of organizational behaviour, which has been largely inaccessible
to the majority.

Individuals, Groups and Organizations Beneath the Surface

Your plain-English introduction to organisational behaviour Organisational
Behaviour (OB) is the study of how people, individuals, and groups act in
organisations. Whether you're studying OB, or you just want a better
understanding of people at work, Organisational Behaviour For Dummies gives you
all the essentials for understanding this fascinating subject. Inside you'll find out
about personality and individual differences, teams and groups, personnel
selection and assessment, and health and well-being at work. You'll also find out
how leaders lead, how motivators motivate, and how the modern workplace is
changing and evolving. An easy-to-read introduction to organisational behaviour
for business, management, and organisational psychology students A useful
reference for managers A fascinating look at behaviour in the modern workplace
Whether you're a student of organisational behaviour, a manager, or a lifelong
learner with an interest in human behaviour and psychology in the workplace,
Organisational Behaviour For Dummies has you covered.

The Psychology of Behaviour at Work

A less-expensive grayscale paperback version is available. Search for ISBN
9781680922875. The field of management and organizational behavior exists
today in a constant state of evolution and change. Casual readers of publications
like the New York Times, The Economist and the Wall Street Journal will learn about
the dynamic nature of organizations in today's ever-changing business
environment. Organizational Behavior is designed to meet the scope and sequence
requirements of the introductory course on Organizational Behavior. This is a
traditional approach to organizational behavior. The table of contents of this book
was designed to address two main themes. What are the variables that affect how,
when, where, and why managers perform their jobs? What theories and techniques
are used by successful managers at a variety of organizational levels to achieve
and exceed objectives effectively and efficiently throughout their careers?
Management is a broad business discipline, and the Organizational Behavior
course covers many areas such as individual and group behavior at work, as well
as organizational processes such as communication in the workplace and
managing conflict and negotiation. No one individual can be an expert in all areas
of management, so an additional benefit of this text is that specialists in a variety
of areas have authored individual chapters. Finally, we all made an effort to
present a balanced approach to gender and diversity throughout the text in the
examples used, the photographs selected, and the use of both male and female in
alternating chapters when referring to generic managers or employees.

International Organizational Behavior

Organizational Behavior is a unique text that thoroughly explores the topic of
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organizational behavior using a strengths-based, action-oriented approach while
integrating important topics such as leadership, creativity and innovation, and the
global society. Authors Afsaneh Nahavandi, Robert B. Denhardt, Janet V. Denhardt,
and Maria P. Aristigueta focus on the interactions among individuals, groups, and
organizations to illustrate how various organizational behavior topics fit together.
This text challenges students to develop greater personal, interpersonal, and
organizational skills in business environments, as well as utilize their own strengths
and the strengths of others to achieve organizational commitment and success.

Principles of Organizational Behaviour

This new edition builds on the strengths and successes of the first edition and has
been fully updated to reflect changes in the world of work, following the global
financial crisis. The authors combine a managerial approach, focusing on practical,
real–world applications, with a rigorous critical perspective that analyses the
research behind the theories. The text addresses alternative theoretical
perspectives, in parallel to the introduction of new worldwide cases and examples.
New pedagogical features, such as the Ethical Dilemma and Critical Thinking
boxes, reinforce the critical approach. The concise coverage of the core topics can
be applied to both one–semester and year–long teaching and learning patterns.
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